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The Associated Student Body Executive Officers met a total of seventeen times from April 2016 to March 2017. Consisting of the six elected 

officers, the Chief of Staff, and the Executive Assistant to the President, there was an average attendance of 88% of these respected officers. 

Also in attendance at these meetings were the two Graduate Assistants of the Associated Student Body and the Associate Dean of Students. In 

attendance at four of these meetings was the Assistant Vice Chancellor for Student Affairs and Dean of Students.
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A LETTER FROM THE PRESIDENT
Looking back on the 2016 – 2017 academic year, so many of our shared experiences as students serve as vivid 
reminders of the importance of not only higher education or the challenges that our University will face in the future, 
but also the importance of the incredible power that we, as students, have to produce and facilitate greater change for 
the current and future students on the Ole Miss campus. 

For me, perhaps the most defining experience came as the Executive Officers met over this past summer at the 
University of Florida for the Southeastern Exchange Conference to discuss the direction our administration would lead 
the Associated Student Body. We fully understood the ASB mission is “to serve selflessly and to represent justly the 
student body, in accordance with The University of Mississippi’s Creed, by prioritizing students’ interests and needs 
above personal ambition and prejudice”, and we saw an opportunity to leverage the mission into a strategic theme that 
would serve as our administrative goals. “ONE Ole Miss” was the three-priority strategy that would encompass our 
shared vision and the ASB mission. ONE Ole Miss was an acronym for (1) the development of more Opportunities for 
students, (2) the provision of more Networking within the campus community, the Oxford community, the other public 
institutions of higher learning, the State of Mississippi, and the world beyond higher education; and (3) the Evaluation 
of current ASB programs for efficiency and need. In addition to the many programs that helped accomplish the 
administrative strategic priorities, this report includes many other initiatives and projects that were completed 
throughout the course of the year.

The information presented in this annual report reflects not just the work of one person, moment, or project, but all the 
accomplishments of this Administration mirror the commitment of various dedicated ASB members that humbly gave 
an innumerable amount of hours to ensure that students’ voices and concerns were uplifted.  These initiatives 
energized us and gave us hope that our work on this campus is having real impact on students: the implementation of 
the first-ever Everybody’s Formal; international students like Kevin Nguyen got to experience a dry social homecoming 
event where students can come together as a campus community to celebrate the University of Mississippi’s 
Homecoming traditions, and have the experience of swing dancing at social formal in America’s South.

The dual purposed administrated strategic plan served as one of our guiding factors in 2016, bolstered by the work 
that various branches have started and completed across our three focus areas: Opportunity, Networking, and 
Evaluation, each of which will be explained in further depth in this report. These goals and focus areas emerged as part 
of the 2016 Administration’s shared vision, which we believed would best position our government and institution to 
elevate student needs and concerns. In the latter half of this administration, we commemorated our strategic plan into 
the Centennial Anniversary of our student government, and a lot of planning went into this celebration week. Of 
course, you’ll have to wait until next year's annual report to find out how the entire Centennial year went. 

I am beyond proud of the work that this year’s ASB leadership accomplished, and I look forward to the 
work of future ASB administrations. On behalf of the 2016 – 2017 Associated Student Body Executive Officers, Cabinet, 
Senate, and Board, we want to thank the Ole Miss campus community for the incredible honor and opportunity to 
serve the University of Mississippi and her students, and joining in our effort to continue making this special place that 
we are fortunate to call home more equitable and efficient for every student. Thank you for taking the time to review 
the 2016 – 2017 annual report of the Associated Student Body Government at the University of Mississippi 

Hotty Toddy!
Austin Powell, President 2016-2017
Associated Student Body
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CABINET
The President’s Cabinet met a total of ten times throughout the 2016-2017 term, with an 

average attendance of 79% of Cabinet members. In total, there were eighteen individuals 
that were selected to be Cabinet Directors: five of these individuals resigned and one 

individual was promoted to fill an empty Cabinet role. Currently, there are fourteen Cabinet 
Directors. Serving in various roles underneath these Directors are ten Cabinet Coordinators, 

whose attendance was not required at Cabinet meetings. Cabinet members were often 
required, outside of these meetings, to meet with the ASB President, his Chief of Staff, and 

his Executive Assistant in order to assess the progress of their initiatives.

CHIEF OF STAFF & EXECUTIVE ASSISTANT
This year, the Cabinet selection process was highly competitive. The individuals chosen to 
serve as President Powell’s directors did not have as much ASB experience as was found 
in prior years – this was done in order to bring an outsider experience to the executive 
branch. Cabinet underwent serious restructuring in order to create a system, which 
allowed for more ideas to be present at our executive meetings. 

The duties of the Chief of Staff and Executive Assistant were to facilitate and advise the 
Cabinet directors appointed on their plans, and to work in tandem with the ASB 
Secretary regarding administrative tasks. These individual and summarized reports will 
illuminate many of the tasks that we were able to accomplish this year.

ACADEMIC AFFAIRS
ASB worked extensively with the administration on academic issues in order to better the 
university and ensure that students are learning through a fair and equitable system of 
academic governance. On all of the University of Mississippi campuses, including UMMC, 
a total of 24,248 students are enrolled. This is a 1.7% increase from the previous year. 
This year’s freshman class has an average ACT score of 25.2 and overall high school GPA 
of 3.57. Each of those figures are the highest in UM history. Additionally, our first year 
retention rate has increased from 80.8% for 2011 cohort to 85.3% for 2015. 
ASB has a voting student representative on the following committees: Council of 
Academic Administrators, Academic Discipline, Academic Appeals, and the Quality 
Enhancement Plan committee. In each of these committees, we diligently work to pursue 
the student’s best interests with all academic affairs. 
The University of Mississippi Undergraduate Research Journal (UMURJ), with the 
extensive support of ASB, is preparing to bring its second issue to publication. The 
increased institutional support of ASB has allowed UMURJ to broadly spread information 
about the publication and calls for submissions. Additionally, this year with the help of 
ASB, UMURJ was able to obtain its own ISSN number. 
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The Associated Student Body Executive Officers met a total of seventeen times from April 2016 to March 2017. Consisting of the six elected 

officers, the Chief of Staff, and the Executive Assistant to the President, there was an average attendance of 88% of these respected officers. 

Also in attendance at these meetings were the two Graduate Assistants of the Associated Student Body and the Associate Dean of Students. In 

attendance at four of these meetings was the Assistant Vice Chancellor for Student Affairs and Dean of Students.

ATHLETICS
With the partnership of the university’s Athletics Department, ASB has sponsored events 
at women’s soccer games, basketball games, women’s volleyball games, and baseball 
games in order to increase student engagement, enthusiasm, and attendance. This has 
been bolstered by the return of the Cardinal Club, which after a substantial period of 
absence accepted more than fifty new members, who promoted a number of events.

CAMPUS SUSTAINABILITY
Campus Sustainability partnered with the Office of Sustainability to lead a “Lights Off” 
campaign, which was a call to action to decrease the energy waste of academic buildings 
that leave their lights on 24 hours a day. This campaign has a goal of limiting electricity 
usage in buildings by turning the lights off in rooms when they are not in use – this can be 
accomplished through technological means (automatic light sensors and visual 
campaigning) and is being evaluated firsthand in Lamar Hall. Additionally sponsored 
with the Office of Sustainability, Green Week will include an added bit of competition 
between Greek houses on campus, in order to further encourage recycling and cut down 
on waste. In cosponsoring with Green Grove, Campus Sustainability held an event known 
as Tailgating 101: Rebs Recycle, which focused on better ways to recycle on game days.

COMMUNITY SERVICE
ASB became involved in a number of community service projects over this prior term, 
such as Panhellenic’s annual CARE Walk, the LSU Flood Relief initiative (which raised over 
$500 to those affected by the flooding in Baton Rouge), volunteer organization with UM 
FoodBank and the Oxford Pantry, the Green Grove, and More Than A Meal. 
Adopt-A-Philanthropy was planned to be our annual service project, with the program 
adopting a new philanthropy each year to benefit – this year’s focus is on the Horizons 
program through the McLean Institute.

EXTERNAL AFFAIRS
External Affairs focused their efforts this year on issues existing in both national and state 
levels – in the fall semester, External Affairs joined with a national election committee, 
which encouraged students to partake in the United States presidential election while 
maintaining a civil campus environment. Members of the External Affairs staff worked 
with state and local officials to create support for the Z-Degree program, as well as 
further build support for programs that provide cheaper and more readily available 
textbooks to students. The board members compiled legislative briefing documents for 
executive officers for reference during meetings with statewide officials in Jackson, 
Mississippi, and with United States officials in Washington, DC. These initiatives have laid 
the groundwork for the incoming administration to build on the existing success. 
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Looking back on the 2016 – 2017 academic year, so many of our shared experiences as students serve as vivid 
reminders of the importance of not only higher education or the challenges that our University will face in the future, 
but also the importance of the incredible power that we, as students, have to produce and facilitate greater change for 
the current and future students on the Ole Miss campus. 

For me, perhaps the most defining experience came as the Executive Officers met over this past summer at the 
University of Florida for the Southeastern Exchange Conference to discuss the direction our administration would lead 
the Associated Student Body. We fully understood the ASB mission is “to serve selflessly and to represent justly the 
student body, in accordance with The University of Mississippi’s Creed, by prioritizing students’ interests and needs 
above personal ambition and prejudice”, and we saw an opportunity to leverage the mission into a strategic theme that 
would serve as our administrative goals. “ONE Ole Miss” was the three-priority strategy that would encompass our 
shared vision and the ASB mission. ONE Ole Miss was an acronym for (1) the development of more Opportunities for 
students, (2) the provision of more Networking within the campus community, the Oxford community, the other public 
institutions of higher learning, the State of Mississippi, and the world beyond higher education; and (3) the Evaluation 
of current ASB programs for efficiency and need. In addition to the many programs that helped accomplish the 
administrative strategic priorities, this report includes many other initiatives and projects that were completed 
throughout the course of the year.

The information presented in this annual report reflects not just the work of one person, moment, or project, but all the 
accomplishments of this Administration mirror the commitment of various dedicated ASB members that humbly gave 
an innumerable amount of hours to ensure that students’ voices and concerns were uplifted.  These initiatives 
energized us and gave us hope that our work on this campus is having real impact on students: the implementation of 
the first-ever Everybody’s Formal; international students like Kevin Nguyen got to experience a dry social homecoming 
event where students can come together as a campus community to celebrate the University of Mississippi’s 
Homecoming traditions, and have the experience of swing dancing at social formal in America’s South.

The dual purposed administrated strategic plan served as one of our guiding factors in 2016, bolstered by the work 
that various branches have started and completed across our three focus areas: Opportunity, Networking, and 
Evaluation, each of which will be explained in further depth in this report. These goals and focus areas emerged as part 
of the 2016 Administration’s shared vision, which we believed would best position our government and institution to 
elevate student needs and concerns. In the latter half of this administration, we commemorated our strategic plan into 
the Centennial Anniversary of our student government, and a lot of planning went into this celebration week. Of 
course, you’ll have to wait until next year's annual report to find out how the entire Centennial year went. 

I am beyond proud of the work that this year’s ASB leadership accomplished, and I look forward to the 
work of future ASB administrations. On behalf of the 2016 – 2017 Associated Student Body Executive Officers, Cabinet, 
Senate, and Board, we want to thank the Ole Miss campus community for the incredible honor and opportunity to 
serve the University of Mississippi and her students, and joining in our effort to continue making this special place that 
we are fortunate to call home more equitable and efficient for every student. Thank you for taking the time to review 
the 2016 – 2017 annual report of the Associated Student Body Government at the University of Mississippi 

Hotty Toddy!
Austin Powell, President 2016-2017
Associated Student Body

FIRST YEAR EXPERIENCE
First Year Experience saw a rise in applicants this year, due in part to the creation of a 
second program: Freshman Forum, which received more than 60 applicants, of which 30 
students were chosen. Freshman Council received more than 300 applications this year, 
and 60 students were selected for the program. The Forum consisted almost entirely of 
peer-lead conversations and discussion on a number of topics, ranging from campus 
organizations and the provided services available to students to issues such as cultural 
appropriation and the immigration policies as they pertain to the United States. 
Freshman Council worked to foster the leadership potential of its members this year, with 
special dedication given towards serving, educating, and becoming leaders within the 
freshman class and across the campus. 

INCLUSION AND CROSS CULTURAL ENGAGEMENT
Inclusion and Cross Cultural Engagement worked this year to reach out to each minority 
student organization on campus and establish a continued line of contact throughout the 
year with those organizations who responded and were reciprocal (as well as meet with 
these organizations to gauge their interest in our student government) – from this, ICCE 
was able to connect the Saudi Arabian student organization to the ASB Marketing and 
Engagement staff in order to assist with marketing and event planning. With regards to 
outreach, it was required for fellow Cabinet members to attend diversity events 
throughout their term in office. ICCE collaborated with the university administration and 
the UM Pride Network to assist to create a preferred name feature on the myOleMiss 
portal, as well as an official university policy on preferred names and pronouns. Staff 
members worked with research regarding the diversity of our student government over 
the years for the Inclusivity Task Force, which was presented as a comprehensive analysis 
on the past five years concerning the lack of diversity within the student government. 
Staff members were also involved with university plans for pre-election and Election Day 
events for the 2016 presidential election, and for planning an educational and 
unity-driven Greek life event for the first week in April, as well as a reflection piece and 
forum on ASB representation throughout the years, with specific initiatives focused on 
the lack of diversity in the 2017 ASB elections.

INFRASTRUCTURE
Infrastructure focused on three initiatives this term: the addition of a carpool parking lot, 
the “Lights Off” campaign, and providing water to students free of charge in 
Vaught-Hemingway. A new section for carpool parking will be added to campus in fall of 
2017, encouraging students to carpool with one another in order to have better odds at 
finding parking – these spaces operate similarly to “HOV” lanes in cities, as two or more 
people will be required to be in the car when it is parked. The enforcement for this will 
be through cameras, and individuals who abuse the system will be ticketed. This lot will 
be available to any vehicle with a commuter sticker, with no extra fees or stickers 
required. 



MARKETING AND ENGAGEMENT
The Marketing and Engagement team created 10 marketing campaigns over the course 
of the 2016-2017 term – the goal in mind was to promote ASB sponsored events in a way 
that uniquely engaged with the student body. The team was comprised of seven 
members: a photographer, a graphic designer, a videographer, a copywriter, a brand 
planner, and two marketing assistants.

The ten campaigns consisted of events like Rebel Day and Creed Week, with posters, 
videos, and graphics published on various forms of social media. Humans of Ole Miss 
carried throughout the fall semester, where students were engaged with different 
questions in a way that allowed us to get to know them – similar to the popular Humans 
of New York. Our Ole Miss Spirit campaign dealt with social media initiatives for football 
games, videos on the aforementioned LSU Flood Relief service project, and graphics 
regarding Campus Sustainability’s “Tailgating 101: Rebs Recycle” and game day buttons. 
One of the largest campaigns undertaken was Everybody’s Formal, with graphics, videos, 
media advertisements, and social media posts requiring extremely creative content that 
would ensure students were engaged and invested in attending the inaugural event; this 
team was also charged with decorating for the event, as well as photography. This team 
assisted athletics with graphics, gifs, and other social media posts shared on our media 
platforms for the Timeout Tailgate, the 90’s Night, and the open basketball practice. 
Through our partnerships with It’s On Us and Mental Health Week, we created posters, 
videos, and graphics for the campaign and our marketing and engagement was met with 
positive responses. Our final campaign for this term is 100 Years of ASB, with videos, 
posters, photos, and social media engagement in order to promote the events occurring 
throughout the week.
 
The social media following of ASB grew over this past year, in a large part due to the 
efforts of this marketing team. Due to coding issues and errors, the website was not 
published as was planned, but the layout is available, content is gathered, and photos for 
the 2016-2017 term prepared – this should provide key resources to the incoming 
administration as they take on the upkeep of the student government website.

PROGRAMMING AND STUDENT LIFE
A number of events and initiatives were programmed in order to better serve our student 
life here. These programs were as follows: ASB Rebel Day, ASB Creed Week, ASB 
Everybody’s Formal, RASA Sexual Assault Awareness Week, Student Legal Services, 
Champion’s Closet, Mental Health Awareness, Greek Unity, and the 100th Anniversary of 
ASB Week. More detail regarding these can be found earlier in this report.



ASB worked extensively with the administration on academic issues in order to better the 
university and ensure that students are learning through a fair and equitable system of 
academic governance. On all of the University of Mississippi campuses, including UMMC, 
a total of 24,248 students are enrolled. This is a 1.7% increase from the previous year. 
This year’s freshman class has an average ACT score of 25.2 and overall high school GPA 
of 3.57. Each of those figures are the highest in UM history. Additionally, our first year 
retention rate has increased from 80.8% for 2011 cohort to 85.3% for 2015. 
ASB has a voting student representative on the following committees: Council of 
Academic Administrators, Academic Discipline, Academic Appeals, and the Quality 
Enhancement Plan committee. In each of these committees, we diligently work to pursue 
the student’s best interests with all academic affairs. 
The University of Mississippi Undergraduate Research Journal (UMURJ), with the 
extensive support of ASB, is preparing to bring its second issue to publication. The 
increased institutional support of ASB has allowed UMURJ to broadly spread information 
about the publication and calls for submissions. Additionally, this year with the help of 
ASB, UMURJ was able to obtain its own ISSN number. 

PUBLIC RELATIONS
Public Relations this year focused on improving our social media reception, with two-way 
communication at the center of this strategy: the goal was to provide relevant 
information that pertained to the students while creating a more transparent light into 
ASB’s day-to-day operations. Our following on Facebook increased 44%, with our 
individual post reaches increasing from 8,000+ individuals to more than 17,500+ 
individuals. Our following with both Twitter and Instagram nearly doubled, in part due to 
our transition to professional accounts that were to be utilized as a reliable source of 
information. 
 
A number of initiatives and protocols were undertaken by Public Relations this year. A 
newsletter template was designed in a framework in order to be provided for the next 
Public Relations team, with specific requirements about relevant team members and a 
guide for how to best organize content and ensure that this newsletter is sent out to the 
most students possible. A campaign entitled the “Humanizing Executive Officers Project” 
was designed as an outlet for our executive officers to engage with students on a 
personal level, allowing these officers to become relatable to the everyday student, and 
providing those same students with the opportunity to exchange their thoughts and 
ideas with our elected officials. Our protocol for public relations was designed to guide 
members of our student government when faced with crises, with a goal in mind set to 
provide suggestions for dealing with mass media, keeping all member on the same 
page, and actively promoting the mission of the student government. 
 
A number of crises occurred throughout the year, many of which required statements: 
this included, but was not limited to, counterfeit signs, phony social media accounts, 
attacks via mass media, racial remarks, and more. A file of all statements was compiled 
and organized in a way that can be referenced as a template for crises that arise in the 
future.



A LETTER FROM THE VICE PRESIDENT
The 2016-2017 ASB Senate will leave a legacy that will benefit the Legislative Branch for the foreseeable future. Unlike 
past years in ASB, this Senate actively researched legislation ideas, met with administrators and faculty, and ensured 
that plans could come to fruition before committees voted on legislation. Heavily vetting and researching legislation 
ideas meant that the moment the President signed legislation; it could be implemented with the help of cabinet 
directors and boards in the Executive Branch. Some of the most significant pieces of legislation to pass this year 
changed Senate elections from the fall to the spring, implemented carpool parking spots around campus, requested 
for the hiring of more permanent employees in the Counseling Center, and many others.

Implementation of legislation memos and meeting memos improved the organization and legitimacy of the Senate. 
Legislative Aides use legislation memos to list the ideas for legislation, the next steps needed to research the ideas, 
and people with whom to speak in order to assure the legislation is feasible. When Senators and Legislative Aides 
meet with administrators, faculty, or other people to discuss legislation, Legislative Aides utilize meeting memos to 
record notes from the meeting and to write the location, time, and attendees of the meeting. Both memos should 
accompany any piece of legislation when it comes before the Rules Committee so that the committee sees the 
research that went into the legislation.

Another way the Senate served efficiently was by reducing the number of Legislative Council members to four: 
Executive Assistant, Parliamentarian, Sergeant-At-Arms, and Legislation Monitor. Reducing the number of the 
Legislative Council down to these necessary members ensured that (1) there were no members of the council that had 
no job during a regular week and that (2) the ASB Legislative Branch did not, in many ways, function as its own 
organization separate from the Executive Branch, as it has in the past.

The internal changes to the ASB Senate made it function much more efficiently and easily. My hope is that this report 
will help any future ASB Vice President understand how to improve the legitimacy of ASB while actively serving the 
students.

Sincerely,
Michael Howell
2016-2017 ASB Vice President



Infrastructure focused on three initiatives this term: the addition of a carpool parking lot, 
the “Lights Off” campaign, and providing water to students free of charge in 
Vaught-Hemingway. A new section for carpool parking will be added to campus in fall of 
2017, encouraging students to carpool with one another in order to have better odds at 
finding parking – these spaces operate similarly to “HOV” lanes in cities, as two or more 
people will be required to be in the car when it is parked. The enforcement for this will 
be through cameras, and individuals who abuse the system will be ticketed. This lot will 
be available to any vehicle with a commuter sticker, with no extra fees or stickers 
required. 

SENATE
The Associated Student Body Campus Senate met a total of eighteen times from April 2016 
to March 2017. Consisting of 48 Senators, there was an average attendance of 42 of these 

respected elected officials, including proxies – for a percentage attendance of 87.5%. 

COMMITTEE ON RULES
As of March 5, 2017, more than twenty pieces of legislation were approved to come to 
the floor of the ASB Campus Senate. Of these pieces of legislation, two resolutions were 
retracted and one resolution was tabled. Senator Katelynn Roberts was recommended 
for removal to the Senate for failure to attend, and was subsequently dismissed. The 
following Senators, as of March 21st, had sponsored legislation: Claire Ammentorp, Levi 
Bevis, Sammy Brown, Evan Dean, Allison Hanby, Terrius Harris, Emily Hoffman, Megan 
Krynen, Elam Miller, Elizabeth Romary, Walker Abel, Zach DiGregorio, Anderson Helton, 
and Coco McDonnell. Allen Coon, Jordan Coopwood, and Taylor Story were each listed 
as sponsors of legislation that was either retracted or tabled.
The following Senators did not: Merritt Belk, Peyton Belk, Hunter Berry, Abby Bruce, Sara 
Butts, Ty Deemer, Danielle Foster, Hallie Gillam, Anna Lauren Hale, Zac Herring, Soloman 
Kerby, Brady Kies, Case Knight, Grant Lamb, Margo Lee, Ben Lily, Henry McDavid, Quinn 
McKemey, William Mercier, Reagan Moody, Crawford Moore, Drew Perry, Tim Pickett, 
Grant Philips, Katelynn Roberts, Madison Roberts, Court Satterfield, Andrew Soper, Alex 
Thompson, Darby Todd, Morgan Tucker, Zoe Windham, Natalie Williams, Dylan Wood, 
and Megan Wood.

COMMITTEE ON ACADEMICS
Academics focused efforts this year on projects that benefit all students on campus: 
obtaining more scantron machines in various buildings on campus, course registration 
reform, and twenty-four hour study spaces during finals week. 

COMMITTEE ON ATHLETICS
No legislation was successfully undertaken – a differing legislative committee undertook 
many of the initiatives that committee members sought to work on, i.e., water stations in 
the stadium. 



A number of events and initiatives were programmed in order to better serve our student 
life here. These programs were as follows: ASB Rebel Day, ASB Creed Week, ASB 
Everybody’s Formal, RASA Sexual Assault Awareness Week, Student Legal Services, 
Champion’s Closet, Mental Health Awareness, Greek Unity, and the 100th Anniversary of 
ASB Week. More detail regarding these can be found earlier in this report.

COMMITTEE ON EXTERNAL AFFAIRS
The Committee on External Affairs passed a resolution that encouraged the university to 
create and maintain a non-biased source of information for students regarding off 
campus student housing. This resolution seeks to provide resources to students who have 
existing problems with their lease or housing conditions – the housing clinic at the law 
school has pledged to support and aid students with housing matters that arise under 
their lease.
External Affairs seeks to expand the influence of students on our campus, and has 
dedicated their primary focus for this term to that ideal. Much of the efforts of the 
committee were focused on establishing a lobbying program for University of Mississippi 
students, allowing student groups in a limited capacity to travel to the Mississippi State 
Legislature during the legislative session, in order to meet with respective elected 
officials. Due to issues that arose, this legislation did not reach the floor, but the 
groundwork has been laid for future committee members to achieve what was not in this 
session.

COMMITTEE ON GOVERNMENT OPERATIONS
With over fifteen successful pieces of legislation being passed by the Senate, the 
Committee on Government Operations restructured much of the governing document of 
our student body – the primary focuses of the legislation were on Titles I, II, and V. Topics 
included: codifying the role of senators, ensuring senators met with their constituents, 
codifying the Committee on Ethics, proxy procedures, codifying the responsibilities of 
the Committee on Rules, outlining the responsibilities of Elections Commissioners, 
adjusting the date that executive officers must return in the fall, amending the 
requirements to seek the office of ASB Secretary, and a bill that would provide mental 
health resources for personality and executive officer candidates. The most significant 
piece of legislation moved the dates of Senate elections to be held alongside the spring 
election for executive officers. 
A number of topics were researched by the committee, but did not result in any 
legislation: ASB-funded elections, political parties similar to the University of Florida and 
Auburn University, a reform to write-in elections, and seat reapportionment for student 
workers and ROTC.

COMMITTEE ON INCLUSION AND CROSS CULTURAL
ENGAGEMENT: 
The committee had a 100% pass rate on all legislation that came to the floor: this 
includes resolutions requesting specially designed Senate pins for members of Senate, a 
training seminar on practicing beliefs and opinions within the Senate, recognizing 100 
years of the University of Mississippi Associated Student Body, and the establishment of 
LiveSafe as the official University of Mississippi campus safety app.



It was found the demographic makeup of the ASB Legislative Branch to be the following: 
48 Senators, with 45 White/Caucasian, and with 3 Minorities; 7 Legislative Aides, with 6 
White/Caucasian, and with 1 Minority; 4 Legislative Councilors, all White/Caucasian; 1 
Secretary, White/Caucasian; 1 Vice President, White/Caucasian. Being 61 members in 
total, there were 57 White/Caucasian members and 4 Minority members – making the 
2016-2017 Senate 93% White/Caucasian and 7% Minority. With this conclusive data, 
and the University of Mississippi being 76% White/Caucasian and 24% Minority, it shows 
that more efforts are needed in order to ensure further diversity and representation 
within the ASB Legislative Branch, in order to represent the student body it serves.

COMMITTEE ON INFRASTRUCTURE
Three stop signs were placed behind fraternity houses, as was a cross walk, due to the 
efforts of the Committee on Infrastructure. Working alongside the Cabinet Director of 
Infrastructure, legislation was sponsored in order to create a car pool incentive to 
alleviate congested commuter parking spots. A second resolution was passed by the 
Senate, requesting recycling bags to be made available in residence halls.

COMMITTEE ON STUDENT LIFE 
The committee passed two resolutions alone: the first calls for the usage of sustainable 
materials for all ASB Senate events, as well as the donation of leftover food from those 
events when possible. The second piece of legislation requests university administration 
to focus their hiring efforts on a new counselor for the Counseling Center, as it is one of 
the most used resources on campus and is one of the most understaffed – hiring more 
counselors allows the center to reach more students and pave the way for developing 
more programs to meet certain needs.


